What’s the deal with Jews?
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· Jews are a tiny percentage of the U.S. population: there are 5.3 million Jews — approximately 2.2% of the total
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Florida and the most per capita in New York, New Jersey and Washington D.C.
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United States are people of color. Like all other people of color, Jews of color are the targets of racism and white
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transformative grassroots organizing
· Jews have been in the US since the colonial period, though much of what we associate with Jewish life and culture
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waging strategic campaigns to win systemic change in New York City. We believe that powerful movements require organizations that are led and resourced from the grassroots.
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3.9% were Hindu and 1.7% were Jewish. Jews make up 11.6% of the world’s billionaires — higher than Jews’
percentile in the world’s population but a small fraction of the total. Contrary to conspiracy theories about Jews —
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and conspiracy theories in general — no single group controls the planet’s wealth.
A movement with the power to end injustice will be led by those most directly targeted by it: people of color, and poor
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race and class privilege that some of our members have. We believe that all of us are needed in this work, and that we all
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people of color. It is important to be clear that there are many Jews with race and class privilege.
The essential need for multiplicity of voices is a central Jewish concept. We are committed to creating supportive and
transparent pathways to strengthen and build the skills of our members, developing individual and collective leadership
through our work. We provide clear leadership structures and roles to ensure intentional and accountable distribution of
power, enabling broad participation and making way for a diversity of voices and the emergence of new leaders. We are
committed to creating and supporting board, staff, and member-led structures based on values of grassroots leadership at
all levels of the organization.
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For non-Jews: Tips for Countering Anti-Semitism...
In movement spaces
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As we organize in multiple spheres to transform systems of economic and racial injustice,
we simultaneously transform the consciousness of the people who participate in organizations and movements, as well as
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leadership development and multiplicity of Voices
We strive to create a truly multi-racial, multi-ethnic, multi-class, multi-generational Jewish community working for justice. We do this by centering the leadership and voices of marginalized Jews, while also working together to leverage the
race and class privilege that some of our members have. We believe that all of us are needed in this work, and that we all
have a role to play.
The essential need for multiplicity of voices is a central Jewish concept. We are committed to creating supportive and
transparent pathways to strengthen and build the skills of our members, developing individual and collective leadership
through our work. We provide clear leadership structures and roles to ensure intentional and accountable distribution of
power, enabling broad participation and making way for a diversity of voices and the emergence of new leaders. We are
committed to creating and supporting board, staff, and member-led structures based on values of grassroots leadership at
all levels of the organization.
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For Jews: Showing-up in anti-racist movements
· Support the leadership of Jewish people of color
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· Jews: organize your communities and institutions to actively support grassroots, POC-led community organizing guiding
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Painter will be led by those most directly targeted by it: people of color, and poor
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organizations with whom we share common cause. We build enduring trust and relationships of solidarity across identity
Living in the Shadow of the Cross: Understanding and Resisting the Power and Privilege of Christian Hegemony, by Paul
lines, enabling us to bring a unique and critical Jewish voice to movements for justice. We seek to be accountable to all
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tice. We do this by centering the leadership and voices of marginalized Jews, while also working together to leverage the
race and class privilege that some of our members have. We believe that all of us are needed in this work, and that we all
have a role to play.
The essential need for multiplicity of voices is a central Jewish concept. We are committed to creating supportive and
transparent pathways to strengthen and build the skills of our members, developing individual and collective leadership
through our work. We provide clear leadership structures and roles to ensure intentional and accountable distribution of
power, enabling broad participation and making way for a diversity of voices and the emergence of new leaders. We are
committed to creating and supporting board, staff, and member-led structures based on values of grassroots leadership at
all levels of the organization.

